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The performance of this grant will be based upon the success arhieved in relation 1o the goals
established and approved by the Alaska Department of Labor, and will be reported in the
 Grantee’s quarterly progress reports. Specific goals and objectives for this project ane

The Grantee will provide dassroom training for 12 apprentices registered in the Bering Strait
Regional Apprenticeship Program. The Graniee coordinates the apprenticeship program on
behalf of the regional emplovers. The classroom training s required for the apprentices in
order to comply with federal policies for the appresticeship program.  Each apprentics is
working on their next level in the NCCER traindng.  Fach profession has 4 levels of dassroom
instruction, which are provided annually over a four year period.

The training will include the National Corrdenlom for Comstruction Education Research
{MCCER) which & an approved curtionlum apprentice baining in Carpentry, Phumbing,
Electrival trades, The faining will consist of four tralning sessions at levels to be determined
based among the following categeries: Core Safety, Plurbing Level 1, 2, or 3 Carpentry Lavel 1,
2.0 3 and Electrival Tevel 1, 2, o 3.



'TARGET POPULATION: 12 Pasticipants

Participants served to dater  The current grant just started i March., We have served 17
participants over the life of the program, but none under the current grant, as yet. We will be
restarting the training in April.

- GOALS/OBJECTIVES ACCOMPLISHED TO DATE:
i Please provide the rmumber of participants served to date.

Goall  Fo improve employability skills throngh hands-on training experiences to prepare
rural younyg adults for successful ransition to Alaska’s workforce,
Objective 1.1 By Jume 30, 2010 - select T2 qualiiving apprentices for training.

Objective 1.2 By fure 30, 2010 - 12 apprentices will maintain passing grade
AVETEEE,

Objective 1.3 By Jure 30, 2010 - 12 participants maintains above average
aftendanee record.

Objecive 14 By hane 30, 2010 - 10 or more participants emploved.

Goals /Obiectives | ﬁf;gl o Mﬁg:?: to Documentation
: ' | Maintato contact
111 Select qualifving apprentices o 11 information and resalis of
for training. seleetion on file for
- inspechon
T S Maintain copies of
2 A;;;ginﬁc?;@ ﬂi ;g_fa%r?{a;n 12 0 partivipant grades on fle
passing grade average. for inspection.
., | Participants manmains sbove | {) | Maintain participant
. average atfzeﬁ;{angﬁ recoid. ; ' : attendance roster.
7 _ 10 or : - Maintain copies of
4 | Participants employed. _ 14 - completion certificates on
more file.
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1 MARRATIVE OF SERVI(ES:
1 Provide a belef narrative of services provided this gquarter by applicable Goal/Objective as
§ fisted above.

Goal 1: Select qualifying apprentices for training. This quarter 11 of 12 apprentices have
been selected and active. These apprentices hurve been working with the BSRAP prior to
the commencement of the grant. There were 12 apprentices when the program started
but one retired. We have an ongoing apprenticeship recruiting process, where we advertise
among employers for employees they have or are just hiring, who may profit by becoming
apprentices in the Helds were are working in. We also advertise for students who would like o
become apprentices in these three fields and work with them o find jobs where they can work
under a journeyman and gain the experience they need. After they have been working ander a
journeyman for a quarter we ask the employer, the joumeyman and the shudent for their
assessments and proceed from there. We have two students who are currently looking for
places to work under a journeyman and become an apprentice, and two others who have been
wntatively hived and their employers are assessing to secomunerl as apprentives.  The other
apprentices are working at jobs amd we are getting regalar reports from their emplovers on
their activity.

Goal 2: Apprentices will maintain passing grade average. This goal of 12 has not been
met for this quarter because there has not been a classroom component this guarter
berause of conflicting schedules for students and instructors and thelr work locations, We have
Tt beent able to gather ermugh penple in the same place W hold classes consistently.

Gorl 3 Participants maintsin above average attendance records. This geal of 12
participants has not been met for this quarter because there has not been a classroom
component for the apprentices this quarter,

Goal 4 Participants are employed. This goal has been met. 10 of our apprentices are
amploved this quarter.

1 ACCOMPLISHMENTS: SUCCESS STORIES:
1 Provide a parrative of partivipant successes resulting from parficipation in your program.
Please inchade phatos, '

Yery litthe was dore in talsdng or evaluating the apprentices further, The BSRAP met ovce in
this period, bat we have not begun our activities under this grant as vel.

FLANNED ACTIVITIES FOR NEXT REPORTING PERIOD:
1 Describe the grant activities vou expect fo complete during the next quarter.
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We plan to begin apprentice training for the next level for our apprentives in both the electrical
and plumbing Trades. | have a Jowmneyman Elchrivian lned up W be instructor for the
electrical students and two different prospects for Flumbing Instraciors, both Journevmen, but
both have been in remote locations and # s hard o explain our program over a phone. They
will be in Nowe for the month of Joly and 1 lope o meet with them then. Classroom traiving

will resurne in the thivd quarter.

ON TIME AND ON BUDGET:
Are the grant activities progressing as plarmed? Ave you within your budgel? If not, what is
the cause? What is the solution? How can we help?

We received the approved budget I March, ared have not activated our plans as yet. We will

start in the next quarter o implement our next aining programs for the apprentices.
DEMOGRAPHIC DAT A

List the number of rainees by their home community, the fype of training, certification, raimang

A

date, graduation date, and who will enploy them upon completion of training this guarter.
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FPlease note: The data collected in your Quarterly Progress Report provides vital information
that can have a direct Impact on future fiunding for our grant programs. Forwanding your
suceass storisy and photos a8 part of our requesis is further evidence of how raral youth
aming & crodal to building a strong workforce for Alaska. you in advance for vour
cooperation.

We will begin collecting more information for the third quarter.
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